REEMPLOYMENT RIGHTS HEALTH INSURANCE PROTECTION

You hava tha right ta be reemployad In your civilian job if you leave that ¥ If youlzave your job to perform military service, you have the right
job to perform service in the uniformed service and: to elect to continue your existing emplayer-based health plan

coverage for you and your dependaits for up $o 24 manths while in

% you ensure that your employer recelves advance written or verbal

) ; the military.

notice af your servics,
¥ you have five years cor less of curnulative servies in the uniformed % Even if you don't slact to continue coverage during your miliary

services whia with that particular employer: sarvice, you hava the right to be reinstated n your employer's
s you return to work or epply for reempioyment in a timely manner health plan when you are reemployad, generally withaut any waiting

after conclusion of service; and periads or exclusions (e.., pre-existing condition exclusions) except
3 you hava not heen separated from service with a disqualifying for service-connected ilnesses or injuries.

discharge or undar other than honorable conditions.

ENFORCEMENT

If you are aligible to be resmployed, you must be restored to the job
and benefits you would have attainad If you had not baen absent due to ¢ The U8 Department of Labor, Veterans Emgloyment and Training
military service or, in some cases, a comparabls job. Service [VETS) is autharized to investigate and resolve comalaints

of USERRA violations,
RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

ifyou: USERRA, contacs VETS &t 1-886-4-USA-DOL or visit s wabsite at
¥t are a past or prasent member of the uniformed service; http:/fwwrw.dol.govivets, Aninteractive online USERRA Advisor can
¥ have applied for membership in the unifarmed service; or be viewad at http:/fwww.del gev/elaws/userrahim.

¥ are obligated to serve in the uniformed service;
sz Ifyou fila 2 complaint with VETS and VETS is unable to resalve it,

then an emplayer may not dany you: you may request that your case be referred to the Dapartmant

% initial employrnent; of Justice or the Office of Special Counssl, as applicsble, for
¥ reemployment; reprasantation.

¥ retention in employmant; '

#7  promotion; or ¥ You may also bypass the VETS process and bring a civil action
% any benefit of employment against an empioyer for violations of USERRA.

becausa of this status,

In additian, an employer may not retaliats against anyone assigting in
the enforcement of USERRA rights, including testifying or making &
statement in connection with a proceeding under USERRA, even i that
person has no service connection.

t  Far assistance in filing a compleint, or for any athar information an

Tha rights listed here may vary depending on the circumstances. The text of this notics was prepared by VETS, and may be viawed on the internet at this
address: http://www.dol.gov/vets/programs/userra/posteritm, Federal law requires employers o notify amployees of thair rights under USERRA, and employers
may mest this requirement by displaying the text of this notice where they customarily place notices for employaas,
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